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Control Point Compliance Criteria Interpretation for Colombia 
EMPLOYEES’ REPRESENTATIVE(S) 
1 Is there at least one 

employee or an 
employees’ council to 
represent the interests 
of the staff to the 
management through 
regular meetings where 
labor issues are 
addressed? 

Documentation is available which 
demonstrates that a clearly identified, named 
employees’ representative(s) or an 
employees’ council representing the interests 
of the employees to the management is 
elected or in exceptional cases nominated by 
all employees and recognised by the 
management.  The election or nomination 
takes place in the ongoing year or production 
period and is communicated to all 
employees. The employees´ 
representative(s) shall be aware of 
his/her/their role and rights and be able to 
discuss complaints and suggestions with the 
management. Meetings between employees´ 
representative(s) and the management occur 
at accurate frequency. The dialogue taking 
place in such meetings is duly documented.  

For GRASP compliance, in addition to the local law, the farm shall 
have a representative or a form of representation when the farm 
has more than 1 employee (employee concept is defined in 
section 9.2 of the GRASP General Rules).  
Any producer with minimum of one (1) employee shall have a 
form of employees’ representation that can be applied to meet the 
GRASP requirements as indicated in the different control points 
with respect to the employees’ representative (ER).   
The ER or in alternative scenarios, the person (people) 
responsible for the system of representation shall be present 
during the assessment.  
  
This form or representation could take any form (could be a 
person, group of people, several temporally appointed people, 
etc.) as long as:  
• It is independent from management  
• It is decided by the employees  
• It is communicated to the employees  
• It is recognized by the employees  
 
Forms of worker representations included in the law and 
recognized by Article 39 of National Constitution and Article 353 
of Colombian Labor Code: 
Company Union, Industry Union, Trade Unions and 
Miscellaneous, activities  union, Associated workers’ cooperatives 
(CTAs), collective pacts and union contracts 
Social Committee for Workplace Harmony” or the “Anti-
Harassment/ Cohabitation Committee”. (Resolutions 652 and 
1356 of 2012) 
Committee of Safety and Health at Work(Decree 614 of 1984, 
Resolution 2013 of 1986, Resolution 1016 of 1989, Decree 1295 
of 1994, Law 1562 of 2012 and Regulatory Decree 1443 of 
2014)   
 
In addition to the requirements of GRASP.  
The COPASST, from the occupational watch, the employer’s 
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committee, and the collective agreement, can be a mechanism of 
representation. This will hold true as long as their strategies have 
scope to all labor issues and not simply those associated with 
SST. Similarly, in the election it should be clear that, in the case 
of the lookout, this is delegated by the Company and GRASP 
requires that he/she be chosen by the workers.  
 

COMPLAINT PROCEDURE 
2 Is there a complaint and 

suggestion procedure 
available and 
implemented in the 
company through which 
employees can make a 
complaint or 
suggestion? 

A complaint and suggestion procedure 
appropriate to the size of the company exists. 
The employees are regularly informed about 
its existence, complaints and suggestions 
can be made without being penalized and are 
discussed in meetings between the 
employees´ representative(s) and the 
management. The procedure specifies a time 
frame to answer complaints and suggestions 
and take corrective actions. Complaints, 
suggestions and follow-up solutions from the 
last 24 months are documented. 
 

In addition to the requirements of GRASP 
Art108. 17 of CST maintains that the Internal Labor Regulation 
should indicate the person(s) for whom they must present the 
claims of the personnel and the processing of those expressing 
that the worker(s) can advise the respective union (if any). 
 
 Resolutions 652 and 1356 of 2012, establishes the following to 
seek resolution of harassment complaints: the Company shall 
have a committee, composed of two (2) employee representatives 
and two (2) Company representatives, with their respective 
alternates if the company has more than twenty (20) employees, if 
not, the Committee will be composed of one (1) employee 
representative and one (1) Company representative. 
 

SELF-DECLARATION ON GOOD SOCIAL PRACTICES 
3 Has a self-declaration 

on good social practice 
regarding human rights 
been signed by the 
management and the 
employees’ 
representative and has 
this been communicated 
to the employees?  

The management and the employees’ 
representative(s) have signed, displayed and 
put in practice a self-declaration assuring 
good social practice and human rights of all 
employees. This declaration contains at least 
commitment to the ILO core labor 
conventions (ILO Conventions 111 on 
discrimination, 138 and 182 on minimum age 
and child labor, 29 and 105 on forced labor, 
87 on freedom of association, 98 on the right 
to organize and collective bargaining, 100 on 
equal remuneration and 99 on minimum 
wage) and transparent and non-
discriminative hiring procedures and the 
complaint procedure. The self-declaration 

Subcontracted labor shall be included in the scope of GRASP and 
its obligations.  
Verify if there is any national legislation on data protection that 
does not allow to share documents or to visit premises 
of the subcontractor. 
 
https://www.ilo.org/dyn/normlex/en/f?p=1000:11200:0::NO:11200:
P11200_COUNTRY_ID:102595 
 
The following core labor conventions were ratified by Colombia  
ILO Convention 029; 
ILO Convention 087 
ILO Convention 098; 
ILO Convention 099 
ILO Convention 100; 

https://www.ilo.org/dyn/normlex/en/f?p=1000:11200:0::NO:11200:P11200_COUNTRY_ID:102595
https://www.ilo.org/dyn/normlex/en/f?p=1000:11200:0::NO:11200:P11200_COUNTRY_ID:102595
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states that the employees´ representative(s) 
can file complaints without personal 
sanctions. The employees have been 
informed about the self-declaration and it is 
revised at least every 3 years or whenever 
necessary. 
 

ILO Convention 105; 
ILO Convention 111;  
ILO Convention 138; 
ILO Convention 182; 
 
The self-declaration must indicate that Colombia has ratified all 
eight of the International Labor Organization’s (ILO’s) 
fundamental labor conventions, and all are in force, including 
those related to freedom of association, equal remuneration, right 
to organize and collectively bargain, discrimination, minimum 
working age, forced labor, and prohibition of the worst forms of 
child labor.  Colombia has also ratified conventions related to 
hours of work, occupational health and safety, and minimum 
wage.  In 2013, Law 1636 was passed to increase protections 
and opportunities for Colombia’s unemployed population. 
The 1991 Constitution protects the right to constitute labor unions. 
 
The self-declaration will include all the details indicated in GRASP 
and it will be duly communicated.   

ACCESS TO NATIONAL LABOR REGULATIONS 
4 Do the person 

responsible for the 
implementation of 
GRASP (RGSP) and the 
employees’ 
representative(s) have 
knowledge of or access 
to recent national labor 
regulations? 

The responsible person for the 
implementation of GRASP (RGSP) and the 
employees’ representative(s) have 
knowledge of or access to national 
regulations such as gross and minimum 
wages, working hours, trade union 
membership, anti-discrimination, child labor, 
labor contracts, holiday and maternity leave. 
Both the RGSP and the employees´ 
representative(s) know the essential points of 
working conditions in agriculture as 
formulated in the applicable GRASP National 
Interpretation Guidelines. 

In case the workers do not elect an employees’ representative, an 
alternative system shall be in place to provide for the role of 
the employees’ representative in this CP.  
 
The GRASP representative and the labor union representative 
must have Access to the labor legal standards such as CST as 
well as sole decree to the 1072 labor code of 2015 in Colombia, in 
physical or electronic form. Your availability for consultation 
should be guaranteed if requested.  
 

WORKING CONTRACTS 
5 Can valid copies of 

working contracts be 
shown for the 
employees? Are the 

For every employee, a contract can be 
shown to the assessor on request (on a 
sample basis). Both the employees as well 
as the employer have signed them. Records 

All employees shall be informed in writing and 
with comprehensible data about their employment conditions and 
its compliance with national legal requirements.  
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working contracts 
compliant with 
applicable legislation 
and/or collective 
bargaining agreements 
and do they indicate at 
least full names, a job 
description, date of birth, 
date of entry, wage and 
the period of 
employment? Have they 
been signed by both the 
employee and the 
employer? 

contain at least full names, nationality, job 
description, date of birth, the regular working 
time, wage and the period of employment 
(e.g. permanent, period or day laborer etc.) 
and for non-national employees their legal 
status and working permit. The contract does 
not show any contradiction to the self-
declaration on good social practices. Records 
of the employees must be accessible for the 
last 24 months.  

 
In Colombia, employment contracts are regulated by Article 39 of 
the Labor Code that establishes: 
"The written work contract is extended in as many copies as 
possible, with one assigned to each one of them; it is exempt from 
stamped paper and national stamp taxes and must necessarily 
contain, apart from the clauses that the parties freely agree, the 
following: identification and residence of the parties; the place and 
date of birth; the place where the worker has been hired and 
where he will provide his services; the nature of the work; the 
amount of the remuneration, its form and periods of payment; the 
estimation of its value, in the event that there are food and 
housing accommodations as part of the salary; and the duration 
of the contract, its eviction and termination " 
Additionally, verbal contracts are also valid in Colombia. 
For there to be a work contract, these three essential elements 
must be met: 
a) The worker's personal activity, that is, carried out by himself; 
b) The continued subordination or dependence of the worker with 
respect to the employer, which empowers the employer to 
demand compliance with orders, at any time, regarding the mode, 
time or amount of work, and impose regulations, which must be 
maintained throughout the duration of the contract. All this without 
affecting the honor, dignity and minimum rights of the worker in 
accordance with the international treaties or conventions on 
human rights related to the matter that bind the country 
c) A salary as payment for the service. 
Once the three elements discussed in this article are met, it is 
understood that there is an employment contract and it does not 
stop being so because of the name given to it or other conditions 
or modalities that are added to it. 
Although verbal contracts are valid in the country, GRASP 
requires established written contracts. Verbal contracts are similar 
to indefinite term contracts, unless the reason for the contract is 
specified. 
 
Article 45 of the Labor Code employment contracts can be 
executed for a fixed period, for the duration of a specific task, 
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indefinitely or to run an occasional, accidental or temporary job. 
 
 

PAYSLIPS 

6 Is there documented 
evidence indicating 
regular payment of 
salaries corresponding 
to the contract clause?  
 
 

The employer shows adequate 
documentation of the salary transfer (e.g. 
employee’s signature on pay slip, bank 
transfer). Employees sign or receive copies 
of pay slips / pay register that make the 
payment transparent and comprehensible for 
them. Regular payment of all employees 
during the last 24 months is documented. 

Not regulated by law, but must be evidence of payment to the 
worker 
Article 57.4 Obligation of employer to pay salary to worker as 
agree. CST 
 
Under Colombian regulations, no full-time employee can earn a 
salary lower than the monthly minimum wage (MMLW), set by the 
Colombian government at the beginning of each calendar year. 
 
Under Colombian current labor and social security 
legislation, every employer is required to register itself and its 
employees before the social security entities, such as (i) health 
promoting entities (EPS), Pension Funds (AFP), labor risks 
entities (ARL) and family welfare funds (cajas de compensación 
familiar). Law 100 of 1993 and  Decree 1072 of 2015.  
 
Pay slips shall consider language or education barrier to potential 
understanding of evidence of payment. 
Ensure that all the information requested by the local laws is 
transparent and comprehensible for workers in the documents. 
 

WAGES 
7 Do pay slips / pay 

registers indicate the 
conformity of payment 
with at least legal 
regulations and/or 
collective bargaining 
agreements? 

Wages and overtime payment documented 
on the pay slips / pay registers indicate 
compliance with legal regulations (minimum 
wages) and/or collective bargaining 
agreements as specified in the GRASP 
National Interpretation Guideline. If payment 
is calculated per unit, employees shall be 
able to gain at least the legal minimum wage 
(on average) within regular working hours. 
 

Article 57.4 Obligation of employer to pay salary to worker as 
agree. CST 
 
Article 59. 1.a  Prohibition for employer to deduct any no 
authorized amount from salary. CST 
 
Article 145 of C.S.T. postulates that every worker has the right to 
a minimum and sufficient salary to cover the basic necessities for 
him and his family. The minimum salary is calculated and fixed 
each year by decree.  
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Article 127 of C.S.T. postulates what constitutes a salary. It 
consists of not only ordinary remuneration, fixed or variable, but 
everything that a worker receives in cash or in kind as direct 
compensation for the service, regardless of the form or 
denomination adopted, such as bonuses, overtime, value of work 
on mandatory rest days, percentages on sales and commissions.  
 
Article 129 of C.S.T. postulates the following in regards to salary 
in particular: 

1. A salary in particular includes all the part of the ordinary 
and permanent remuneration that a worker receives as 
direct consideration for their service. This includes but is 
not limited to food and housing or clothing that the 
employer provides for him and/or his family, except the 
stipulation indicated in article 15 of this law  

2. The salary in particular should be expressly valued in any 
employment contract. In the absence of stipulation or 
agreement in its real value, it will be skillfully estimated, 
without it being able to constitute and conform more than 
fifty percent (50%) of the total salary. 

3. However, when a worker is paid the legal minimum wage, 
the value for the concept of salary in particular may not 
exceed thirty percent (30%). 

 
Article 134 of C.S.T. postulates that salaries should be paid in 
equal or expired periods in legal currency. The period of payment 
for wages should not be longer than one week and for salaries no 
longer than one month. 2. The payment of supplementary work, 
overtime hours, or the surcharge of night work should be included 
within the ordinary salary of the period in which they were 
incurred, or at the latest in the following pay period.  
 
In relation to the collective bargaining agreement, the collective 
payment agreement may be taken into account, which can be per 
hour or assigned work, as long as it satisfies the aforementioned 
requirements.  
 

NON-EMPLOYMENT OF MINORS 
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8 Do records indicate that 

no minors are employed 
at the company? 

Records indicate compliance with national 
legislation regarding minimum age of 
employment. If not covered by national 
legislation, children below the age of 15 are 
not employed. If children -as core family 
members- are working at the company, they 
are not engaged in work that is dangerous to 
their health and safety, jeopardizes their 
development or prevents them from finishing 
their compulsory school education. 
 

Children or young workers of company management shall be 
included in the GRASP assessment.  
  
For GRASP compliance, no young worker (between 15 and 18) 
shall work in any activity that is dangerous to their health and 
safety, jeopardizes their development or prevents them from 
finishing their compulsory school education.  
 
The Substantive Labor Code must be complied with in the 
articles: 
ARTICLE 30. INABILITY. 1. Art. 30. Minors under eighteen years 
of age need special authorization from the labor inspector or, 
failing that, from the first local authority, at the request of the 
parents and, in the absence thereof, of the parental guardian. 
The authorization must be granted when, in the opinion of the 
official, there is no apparent physical or moral harm to the minor, 
in the exercise of the activity in question. 
 
Additionally, the Code of Childhood and Adolescence establishes 
the following in Art. 35. MINIMUM AGE OF ADMISSION TO 
WORK AND RIGHT TO THE LABOR PROTECTION OF 
AUTHORIZED TEENAGERS TO WORK. The minimum age of 
administration to work are the fifteen (15) years. To work, 
adolescents between 15 and 17 years require the respective 
authorization issued by the labor inspector or, failing that, by the 
local territorial entity and will enjoy the labor protections enshrined 
in the Colombian labor regime, the standards that complement it, 
the international treaties and conventions ratified by Colombia, 
the Political Constitution and the rights and guarantees enshrined 
in this code. 
 
In this sense, RESOLUTION 3597 of 2013 MTRA - ICBF in Art 3. 
Numeral 3.3.11 establishes that minors cannot work in contact or 
manipulation of phytosanitary products (fertilizers, herbicides, 
insecticides and fungicides), solvents, sterilizers, disinfectants, 
chemical reagents, drugs, organic and inorganic solvents, among 
others. 
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ARTICLE 4o. ECONOMIC ACTIVITIES THAT BY THEIR 
NATURE CAN NOT BE CARRIED OUT BY UNDER 18 YEARS 
OF AGE. The following economic activities, by their nature, can 
not be carried out by any child or adolescent under 18 years of 
age, not even as a companion, collaborator, assistant or operator: 
4.1. Agriculture, livestock, hunting and forestry. 
4.1.1. Work in agriculture, agricultural, forestry and fishing 
operations for the market. 
4.1.2. Technical work in biological sciences, agronomy, animal 
husbandry and related ........................... Resolution reference. 
4.2. Fishing, hunting and forestry. 
4.2.1. Work as a fisherman, hunter and trapper ............................. 
Resolution Reference. 
4.3. Exploitation of mines, quarries, crude oil, natural gas and 
other minerals. 
4.4. Manufacturing industry (includes large industry, medium 
industry and micro enterprises). 
4.5. Supply of electricity, water and gas. 
4.6. Building. 
4.7. Transportation and storage. 
4.8. Health. 
4.9. Defending. 
4.10. Unskilled Jobs. 
4.11. Other trades that are not qualified or that are not found in 
the standardized tables of occupations and economic activities. 
 
Adolescents ages 15 and 16 may only work six hours per day, 30 
hours per week, and until 6 p.m.  Adolescents age 17 may only 
work 8 hours per day, 40 hours per week, and until 8 p.m.12. 
Código de la Infancia y la Adolescencia, Article 114 
 
Pregnant working adolescents may only work four hours per day 
from the seventh month of pregnancy through lactation; there is to 
be no reduction in salary or benefits.14. 
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Código de la Infancia y la Adolescencia, Article 116 
 
 

ACCESS TO COMPULSORY SCHOOL EDUCATION 
9 Do the children of 

employees living on the 
company´s production/ 
handling sites have 
access to compulsory 
school education? 

There is documented evidence that children 
of employees at compulsory schooling age 
(according to national legislation) living on 
the company´s production/ handling sites 
have access to compulsory school education, 
either through provided transport to a public 
school or through on-site schooling. 

It is a GRASP requirement, that when there are minors living in 
the farm premises, the administration shall: 
 
1) Keep a list with the location, name, age, parents’ information 

of the minors 
2) Provide evidence that the families have been notified of the 

necessity that their children go to school. 
 
This control point only can be marked as non-applicable when 
there are no minors living on the premises.  
 
 
Compliance with the Code of Childhood and Adolescence: 
Art. 28. RIGHT TO EDUCATION. Children and adolescents have 
the right to a quality education. This will be mandatory by the 
state in one year of preschool and nine of basic education. 
Education will be free in state institutions in accordance with the 
terms established in the Political Constitution. Anyone who 
refrains from receiving a child in public education establishments 
will incur a fine of up to 20 minimum wages. 
 
Political constitution 
Article 67. Education is a right of the person and a public service 
that has a social function; it seeks access to knowledge, to 
science, to technology, and to other goods and values of culture. 
Education will educate the Colombian in respect for human rights, 
peace and democracy; and in the practice of work and recreation, 
for the cultural, scientific, technological improvement and for the 
protection of the environment. The State, society and family are 
responsible for education, which will be compulsory between five 
and fifteen years of age and will include at least one year of 
preschool and nine years of basic education. The education will 
be free in the institutions of the State, without prejudice of the 
collection of academic rights to those who can cover them. It is 
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the responsibility of the State to regulate and exercise the 
supreme inspection and supervision of education in order to 
ensure its quality, for the fulfillment of its purposes and for the 
best moral, intellectual and physical education of the students; 
ensure adequate coverage of the service and ensure minors the 
necessary conditions for their access and permanence in the 
education system. The Nation and the territorial entities will 
participate in the direction, financing and administration of the 
state educational services, in the terms indicated by the 
Constitution and the law. 
 
In this case, management must show proof of control of the 
minors living or not living at the producer’s property. 
 
 

TIME RECORDING SYSTEM 
10 Is there a time recording 

system that shows 
working time and 
overtime on a daily 
basis for the 
employees? 
 

There is a time recording system 
implemented appropriate to the size of the 
company that makes working hours and 
overtime transparent for both employees and 
employer on a daily basis. Working times of 
the employees during the last 24 months are 
documented. Records are regularly approved 
by the employees and accessible for the 
employees´ representative(s). 

Records are regularly revised by the employees and 
accessible for the employees´ representative(s)  
Farm management shall look for an alternative means 
of employees’ representation to avoid non-compliance in those 
CPCCs. The alternative means shall keep the objectivity, be 
decided, appointed or elected by the workers and keep the 
separation from the management.  
  
If a daily time recording system is not implemented (e.g. fixed 
contracts, fixed working hours, fixed monthly salary), alternative 
way(s) of recording working hours shall be available. Evidence 
and explanation shall be provided.  
 
 
Adolescents ages 15 and 16 may only work six hours per day, 30 
hours per week, and until 6 p.m.  Adolescents age 17 may only 
work 8 hours per day, 40 hours per week, and until 8 p.m.12. 
Código de la Infancia y la Adolescencia, Article 114 
 
Pregnant working adolescents may only work four hours per day 
from the seventh month of pregnancy through lactation; there is to 
be no reduction in salary or benefits.14. 
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Código de la Infancia y la Adolescencia, Article 116. 
 
It must comply with the Substantive Labor Code (CST) in the 
articles:  
Article 161. The maximum legal duration of the ordinary working 
day is eight (8) hours per day and forty-eight (48) per week, 
except for the following exceptions: a) In tasks that are especially 
unhealthy or dangerous, the government may order the reduction 
of the working day in accordance with rulings in this regard; b) 
The maximum legal duration of the working day of the minor will 
be subject to the following rules: c) Modified by Article 51 of Law 
789 of 2002. The new text is as follows: The employer and the 
worker can agree temporarily or indefinitely on the organization of 
successive work shifts, which allow the company or sections of 
the company to operate without solution. of continuity during all 
the days of the week, as long as the respective shift does not 
exceed six (6) hours per day and thirty-six (36) per week; d) 
Literal added by article 51 of Law 789 of 2002. Amended by art. 2, 
Law 1846 of 2017. The new text is the following: The employer 
and the worker may agree that the weekly work of forty-eight (48) 
hours shall be carried out through flexible daily work days, 
distributed on a maximum of six days a week with a mandatory 
rest day, which may coincide with Sunday. In this, the number of 
daily work hours may be distributed in a variable manner during 
the respective week and may be a minimum of four (4) continuous 
hours and up to ten (10) hours a day without any additional work 
surcharge, when the number hours of work does not exceed the 
average of forty-eight (48) hours per week within the ordinary day 
of 6 a.m. at 10 p.m. 
 
ARTICLE 41. REGISTER OF INCOME OF WORKERS.1. 
Employers who keep five (5) or more workers at their service, and 
who have not entered into a written contract or who have not 
been issued a work identification card, must keep a record of 
workers' income, signed by both parties, where they will be 
consigned to the minus the following points: 
a) The specification of the work and the site where it must be 
done; 
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b) The amount and form of remuneration; 
c) Duration of the contract. 
 
ARTICLE 162. EXCEPTIONS IN CERTAIN ACTIVITIES. 
1. The following workers are excluded from the regulation on the 
maximum legal work day: 
a). Those who hold management, trust or management positions; 
b) Domestic service is already work in urban centers or in the 
countryside; 
c) Those who exercise discontinuous or intermittent work and 
those of simple surveillance, when they reside in the place or 
place of work; 
The activities not contemplated in this article can only exceed the 
limits indicated in the previous article, by express authorization of 
the Ministry of Labor and in accordance with ratified international 
labor conventions. The authorizations granted will determine the 
maximum number of overtime hours that can be worked, which 
may not exceed twelve (12) weekly, and the employer will be 
required to keep daily a record of each worker's supplementary 
work, in which specify: full name, age, sex, activity developed, 
number of hours worked, indicating if they are day or night, and 
the settlement of the corresponding overpayment. 
The employer is obliged to give the worker a list of overtime hours 
worked, with the same specifications noted in the record book. 
 
 
 

WORKING HOURS AND BREAKS 
11 Do working hours and 

breaks documented in 
the time records comply 
with applicant legislation 
and/or collective 
bargaining agreements? 

Documented working hours, breaks and rest 
days are in line with applicant legislation 
and/or collective bargaining agreements. If 
not regulated more strictly by legislation, 
records indicate that regular weekly working 
hours do not exceed a maximum of 48 hours, 
during peak season (harvest), weekly 
working time does not exceed a maximum of 
60 hours. Rest breaks/days are also 
guaranteed during peak season. 

For GRASP compliance, even when permitted by the law, the 
total number of hours, including overtime and ordinary, SHALL 
NOT exceed 60 hours per week in any week of the year. 
This shall be checked by auditor.  
 
ARTICLE 167. CST DISTRIBUTION OF WORKING HOURS. 
Working hours during each day should be distributed in at least 
two sections, with a rest interval that is rationally adapted to the 
nature of the work and the needs of the workers. The time of this 
rest is not counted in the day. 
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Article 22, Law 50 of 1990. In no case may overtime work, day or 
night, exceed two (2) hours per day and twelve (12) per week. 
When the working day is extended by agreements between 
employers and workers to ten (10) hours a day, it will not be 
possible to work overtime on the same day. 
 
Article 51 of Law 789 of 2002. Amended by art. 2, Law 1846 of 
2017. The new text is the following: The employer and the worker 
may agree that the weekly work of forty-eight (48) hours shall be 
carried out through flexible daily work days, distributed on a 
maximum of six days a week with a mandatory rest day, which 
may coincide with Sunday. In this, the number of daily work hours 
may be distributed in a variable manner during the respective 
week and may be a minimum of four (4) continuous hours and up 
to ten (10) hours a day without any additional work surcharge, 
when the number of hours of work does not exceed the average 
of forty-eight (48) hours per week within the ordinary day of 6 a.m. 
to 9 p.m.  
 
Adolescents ages 15 and 16 may only work six hours per day, 30 
hours per week, and until 6 p.m.  Adolescents age 17 may only 
work 8 hours per day, 40 hours per week, and until 8 p.m.12. 
Código de la Infancia y la Adolescencia, Article 114 
 
Pregnant working adolescents may only work four hours per day 
from the seventh month of pregnancy through lactation; there is to 
be no reduction in salary or benefits.14. 
Código de la Infancia y la Adolescencia, Article 116 
 

ONLY APPLICABLE FOR PRODUCER GROUP 
INTEGRATION INTO QMS 
QMS Does the assessment of 

the Quality Management 
System (QMS) of the 
producer group show 
evidence of the correct 
implementation of 

The assessment of the Quality Management 
System of the producer group demonstrates 
that GRASP is correctly implemented and 
internally assessed. Non-compliances are 
identified and corrective actions are taken to 
enable compliance of all participating 

This control point normally has no Interpretation, as it connects 
the GRASP requirements to the GLOBALG.A.P. Option 2 groups. 
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Control Point Compliance Criteria Interpretation for Colombia 
GRASP for all 
participating producer 
group members? 

producer group members. 

ADDITIONAL SOCIAL BENEFITS 
R 1 What other forms of 

social benefit does the 
company offer to 
employees, their 
families and/or the 
community?  
Please specify 
incentives for good and 
safe working 
performance, bonus 
payment, support of 
professional 
development, social 
benefits, child care, 
improvement of social 
surroundings etc.). 
 

 As social benefits, there is support for education, through 
economic incentives, benefits in time, flexible work days, 
scholarships, school kits, among others. 



–– GRASP Module - Interpretation for COLOMBIA 16 / 17 –– 

Annex to GRASP Interpretation for Colombia 
 
 
Control Point 1: 

- Decreto Único Reglamentario 1072 de 2015 
http://www.mintrabajo.gov.co/normatividad/decreto-unico-reglamentario-
trabajo.html   

 
Control Point 2: 

- Código Sustantivo del Trabajo. Artículo 108 # 17.  
- http://www.alcaldiabogota.gov.co/sisjur/normas/Norma1.jsp?i=33104  
 

Control Point 3: 
- https://www.ilo.org/dyn/normlex/en/f?p=1000:11200:0::NO:11200:P11200_COUNT

RY_ID:102595 
 

 
Control Point 4: 

- Decreto 1072 del 2015 
https://www.arlsura.com/index.php/decretos-leyes-resoluciones-circulares-y-
jurisprudencia/51-decretos/2344-decreto-unico-1072-de-2015   

- Código Sustantivo del Trabajo. Artículo 108 # 17.  
- http://www.alcaldiabogota.gov.co/sisjur/normas/Norma1.jsp?i=33104 

 
Control Point 5: 

- Código Sustantivo del Trabajo, Artículo 39.  
http://www.alcaldiabogota.gov.co/sisjur/normas/Norma1.jsp?i=33104  

 
Control Point 6: 

- No comments 
  
Control Point 7: 

- Código Sustantivo del Trabajo Artículo 145. 
- Código Sustantivo del Trabajo Artículo 127. 
- Código Sustantivo del Trabajo Artículo 129. 
- Código Sustantivo del Trabajo Artículo 134. 
- http://www.alcaldiabogota.gov.co/sisjur/normas/Norma1.jsp?i=33104  

 
 

Control Point 8: 
- Código Sustantivo del Trabajo Artículo 30.  
- http://www.alcaldiabogota.gov.co/sisjur/normas/Norma1.jsp?i=33104  

http://www.mintrabajo.gov.co/normatividad/decreto-unico-reglamentario-trabajo.html
http://www.mintrabajo.gov.co/normatividad/decreto-unico-reglamentario-trabajo.html
http://www.alcaldiabogota.gov.co/sisjur/normas/Norma1.jsp?i=33104
https://www.ilo.org/dyn/normlex/en/f?p=1000:11200:0::NO:11200:P11200_COUNTRY_ID:102595
https://www.ilo.org/dyn/normlex/en/f?p=1000:11200:0::NO:11200:P11200_COUNTRY_ID:102595
https://www.arlsura.com/index.php/decretos-leyes-resoluciones-circulares-y-jurisprudencia/51-decretos/2344-decreto-unico-1072-de-2015
https://www.arlsura.com/index.php/decretos-leyes-resoluciones-circulares-y-jurisprudencia/51-decretos/2344-decreto-unico-1072-de-2015
http://www.alcaldiabogota.gov.co/sisjur/normas/Norma1.jsp?i=33104
http://www.alcaldiabogota.gov.co/sisjur/normas/Norma1.jsp?i=33104
http://www.alcaldiabogota.gov.co/sisjur/normas/Norma1.jsp?i=33104
http://www.alcaldiabogota.gov.co/sisjur/normas/Norma1.jsp?i=33104
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- Código de Infancia y Adolescencia Artículo 35.  
- https://www.procuraduria.gov.co/portal/media/file/Visi%C3%B3n%20Mundial_Codi

go%20de%20Infancia%202011%281%29.pdf  
- Resolución 3597 del 2013 Artículo 4 # 4.1 
- https://www.procuraduria.gov.co/portal/media/file/Visi%C3%B3n%20Mundial_Codi

go%20de%20Infancia%202011%281%29.pdf  
 

 
 
Control Point 9: 
 

- Código de Infancia y Adolescencia 
- https://www.procuraduria.gov.co/portal/media/file/Visi%C3%B3n%20Mundial_Codi

go%20de%20Infancia%202011%281%29.pdf  
- Constitución Política de Colombia.  

http://www.alcaldiabogota.gov.co/sisjur/normas/Norma1.jsp?i=4125 
 
Control Point 10: 

- Código Sustantivo del Trabajo Artículo 161.  
- Código Sustantivo del Trabajo Artículo 162. 
- Código Sustantivo del Trabajo Artículo 41. 

http://www.alcaldiabogota.gov.co/sisjur/normas/Norma1.jsp?i=33104  
 
Control Point 11: 

- Código Sustantivo del Trabajo Artículo 167.  
http://www.alcaldiabogota.gov.co/sisjur/normas/Norma1.jsp?i=33104  

- Ley 50 de 1990 Artículo 22  
http://www.alcaldiabogota.gov.co/sisjur/normas/Norma1.jsp?i=281 

- Ley 789 de 2002 Artículo 51 Modificado por el Artículo 2 de la Ley 1846 del 2017.  
http://www.alcaldiabogota.gov.co/sisjur/normas/Norma1.jsp?i=69935 
 
http://www.urnadecristal.gov.co/gestion-gobierno/empleo-colombia 
 

 
 

https://www.procuraduria.gov.co/portal/media/file/Visi%C3%B3n%20Mundial_Codigo%20de%20Infancia%202011%281%29.pdf
https://www.procuraduria.gov.co/portal/media/file/Visi%C3%B3n%20Mundial_Codigo%20de%20Infancia%202011%281%29.pdf
https://www.procuraduria.gov.co/portal/media/file/Visi%C3%B3n%20Mundial_Codigo%20de%20Infancia%202011%281%29.pdf
https://www.procuraduria.gov.co/portal/media/file/Visi%C3%B3n%20Mundial_Codigo%20de%20Infancia%202011%281%29.pdf
https://www.procuraduria.gov.co/portal/media/file/Visi%C3%B3n%20Mundial_Codigo%20de%20Infancia%202011%281%29.pdf
https://www.procuraduria.gov.co/portal/media/file/Visi%C3%B3n%20Mundial_Codigo%20de%20Infancia%202011%281%29.pdf
http://www.alcaldiabogota.gov.co/sisjur/normas/Norma1.jsp?i=33104
http://www.alcaldiabogota.gov.co/sisjur/normas/Norma1.jsp?i=33104
http://www.alcaldiabogota.gov.co/sisjur/normas/Norma1.jsp?i=281
http://www.alcaldiabogota.gov.co/sisjur/normas/Norma1.jsp?i=69935
http://www.urnadecristal.gov.co/gestion-gobierno/empleo-colombia
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